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EDSA AGA REPORTS

Dear EDSA members,

as you know, the annual general assembly (AGA) of EDSA was held in
Madrid the 26th-28th October.

The meeting was combined, as we did in the last years as well — with a
seminar. This time the topic was "Job Inclusion".

You will find some general reports about the event on the edsa
website. http://www.edsa.eu/

The minutes, the financial and technical reports, the results of the survey on
job inclusion and other information can be found in the restricted area
for members.

Best regards,
Cora

Cora Halder
EDSA secretariat

info@edsa.eu

www.edsa.eu
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EDSA-SEMINAR ON JOB INCLUSION

After the presentation of the results of the survey on job inclusion in Europe
the seminar program went on with ca. 10 presentations on job inclusion from
different countries. A short summary can be found here.

Experiences from Italy

Anna Contardi from AIPD in Rome, presented lItalian experiences. Today
about 25,000 adults live with DS in ltaly, a part of them works. Anna
addresses two problem areas, among others. Firstly, that many of these
people are not prepared for the role of worker. Some are treated by families
as if they were “eternal children” and so they behave. Others have a
completely wrong self-image. It is difficult to integrate these young people
into the world of work.

Then she stresses that it is not so hard to learn and do a job, but much
harder to be a worker. Understanding how to behave in the workplace, what
social role you play. Sometimes this is the reason why an employment
relationship fails.

In Italy there are two options: A job in the first labour market or a job in a
social enterprise. In these inclusion companies at least 30% of the staff are
people with a disabilty. Many adults with DS work here.
13% of adults with DS who are in contact with Italian DS organizations work
with a regular contract on the first labour market. In 2017, 131 new
internships were added and 38 new employment contracts were signed.
It is also interesting to note that there are fixed contracts with large
companies that have regularly hired people with DS for many years,
including Mc Donald, Feltrinelli, Deichmann, Decathlon, Nespresso,
Lagardere, ...).

A successful campaign was a TV spot in which 6 interns with DS were filmed
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at work in a hotel. This video was broadcast daily for six weeks. Up to one
million viewers saw the video. At the end of the video, interested employers
were asked to contact AIPD. Result: 100 employers offered internships and
jobs!

Of course, the Valueable Network project was also presented, to which 106
hotels and restaurants in six countries are now affiliated.

Promotion of Job Inclusion through EU projects

Two Erasmus projects, both coordinated from Portugal, are dealing with new
training methods. Virtual DS aims to develop a training method focussing
people with Down Syndrome, job trainers and company representatives, who
then might work with Virtual Reality (VR) tools in supported employment
settings. The main purpose is to improve the working ability of this group of
people. DS associations from Portugal, Slovenia, Romania and Hungary are
partners in this project.

The second project T21to community is about acquiring digital competence
for the labour market. A two-year course, first developed in the “Promentor”
project at the Universidad Autonomia in Madrid, was taken over by the
University of Santarem in Portugal and further developed there. At present,
30 young people with Down’s syndrome in Italy, Croatia and Portugal
regularly take part in the workshops and are thus made “fit for the job
market”.

WORKFIT connects employers and employees

The DSA from England brought the Workfit project to Madrid.
WorkFit is a tailor-made service that connects employers with employees
with Down syndrome. The program makes it easier for people with Down
syndrome to find employment. It encourages employers to employ this target
group and informs them about the framework conditions that are important
for these workers in the workplace. Workfit supports the recruitment process
and provides post-employment support.
WorkFit started placing candidates in 2012. So far 270 people have found
permanent employment and 280 young people are doing internships in
various fields. Almost 2000 employers/colleagues have been trained.

Emplea Foundation

The lecture by Fernando Bellver from the Emplea Foundation (European
Association of Service Providers for Persons with Disabilities) dealt with the
funding of Supported Employment in various European countries.

Adult education and vocational training program in Ireland

A three-year vocational training course for young people with DS comes from
Ireland.

In the first two years, students attend a school four days a week for 32
weeks, with a work schedule covering topics such as literacy and technology,
decision-making, rights and responsibilities and work  sKills.
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The third year of the course does not take place in a classroom, but is a
flexible program designed individually for the young adult. Various
internships will be completed and a job will be sought.

France: Project DEFI 21 and ProDEFI

One of the priorities in the work of Trisomie21-Gard in South France is work
integration. The project DEFI 21 (Defi means Challence) supports young
people who are looking for a job, companies who want to hire people with DS
and accompanies family. The Pro DEFI then takes care of further job
coaching, career support etc. so that the working conditions are long-term.

AMIPI is also from France and stands for a challenging job in the car supply
industry in several cities in western France, where people with Down
syndrome have also found a challenging job.

Rytmus from Czech Republic

The DS Association in the Czech Republic does not have the capacity to
provide its own specialist service for work integration. The association works
together with the organization Rytmus, which offers a transition program in
which it accompanies young people with DS and other disabilities in their
preparation for the labour market, supports them in finding a job and offers
assistance. Rytmus works closely with schools, preparing young people for
working life during the final years of school.

“l am independent Because | Work-Program” from Turkey

The program “I am independent Because | Work” was launched by the
Turkish DS Association. One part of the program deals with the role of a job
coach and his preparation for this challenging work, because the success of
such a job placement often depends on him. The cooperation between Job
Coach on the one hand and the person with DS, with employers, colleagues
and with the families is described in detail.

Germany: Workshops and social firms — an alternative to job inclusion?

In this presentation the worksituation of adults with DS in Germany was
showed. Most of these persons do work, ca. 80 % of them in a workshop. (10
% in day activity centers, 10 % on the first job market). Workshops nowadays
offer a lot of different and interesting work options and many of these places
are modern enterprises. Some of the workshop workers are placed on
outwards jobs on the first market or work in social firms. These are first
positive steps in the direction of job inclusion, but payment is bad and the
workers still have the status of a workshop worker.
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3RD T21RS INTERNATIONAL CONFERENCE
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We are less than one year away from our scientific meeting — an event
that cannot be missed! The 3rd International Conference of the Trisomy
21 Research Society will be held on 6-9 June 2019 in Barcelona, mark
your calendars!
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T21RS International Conference

The biennial T21RS International Conference is the premier scientific
meeting for Down syndrome research, attracting basic and clinical scientists
and practitioners from around the world. With plenty of opportunities for
networking and debating, this international meeting will bring you up to date
with current research and thinking regarding Down syndrome. We encourage
Down syndrome families and associations to attend the Programme for
Families and Associations on Saturday, June 8 2019. Discover the benefits
of being member of the Trisomy 21 Research Society!

£
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About T21RS

Trisomy 21 Research Society is the international professional organization
for scientist and clinicians engaged in Down syndrome research. The Society
also provides a nexus between researchers and Down syndrome
organizations. One of our main activities is supporting the dissemination and
discussion of the latest advances in clinical and preclinical research in this
field through its biennial meeting series.

Find out more on the website of t21rs
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ALTIERO SPINELLI PRIZE FOR OUTREACH 2018
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For the second consecutive year, the European Commission is holding
an EU-wide contest — the "Altiero Spinelli Prize for Outreach”.

The 2018 edition of the Prize focuses on young people.

Tibor Navracsics, the European Commissioner for Education, Youth,
Culture and Sport stated: "We need to bring the EU closer to young citizens
in ways that inspire. | am pleased that the 'Altiero Spinelli Prize for Outreach’
rewards quality works that enhance young people's understanding of the EU
and promote their engagement in the democratic processes that shape its
future. Giving visibility and European level recognition to such initiatives will
help us reach this goal."

What kind of works are invited?

The Altiero Spinelli Prize for Outreach 2018 will reward the following types of
work:

o Innovative and practice-oriented educational programmes or
campaigns and/or Massive Online Open Courses;

o Games (offline and/or online) with pedagogic purposes allowing
young participants to experience Europe and its functioning in
practice;

o Collaborative projects and action-based activities promoting the
concrete participation of young people in the democratic processes
that shape the future of the EU, and their active engagement with
European common values;

o or combinations of such works.
Who can apply?
The 2018 contest is open to:

e individuals (natural persons) who are EU citizens;
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e non-governmental legal entities established and based in an EU
Member State.

For more information, please read the Rules of Contest for 2018.

What is the amount of the Prize?
The 2018 edition of the Prize will award up to five prizes of 25 000 EUR.
Whose idea is this Prize?

The Prize is an initiative implemented by the European Commission at the
request of the European Parliament, which is funding the prize as a Pilot
Project.

Application and deadline

Applications must be submitted online via the e-survey website.

The deadline for applications is Monday 07 January 2019 at 17:00 CET.
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MAKE THIS NEWSLETTER REALLY YOURS!

Have you got any news that we could publish in EDSA newsletter?
Please send us any information you would like to announce and we shall
be happy to disseminate it all over Europe!

CONTACTS
phone: 0039 06 3723909
e-mail: internazionale@aipd.it

THE STAFF
Carlotta Leonori
Paola Vulterini
Claudia Galieti
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